


ABIS's support to SDGs

OWESEMhmin the SDGs in three ways:

‘out work in cur operations

ening and empowering our workforce
social and human capital

"Nourishing, Nurturing and
Evolving" is ABIS first Environment
Social and Governance (ESG)
report that narrates our journey in
the space of sustainable
development. The report talks
about our business interventions

through which we intend:

. ‘Iﬂ“ﬁﬂp& he future nnd their wids
range of rmnfs of nourishment

« to nurture nt'i micable and robust
relationship with our stakeholders and
‘strive to improve our stance with

espect to materiality issues relevant
to our business unit and

« o be prepared to foresee and

mifigate perfinent issues while
ﬁﬁpﬂng_ to new scenarios and
circumstances.
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Letter from our MD

MR. BAHADUR ALI
FOUNDER & MANAZING BIRECTOR

ABIS has played a leading role in
offering affordable, accessible and
nutritious protein to the nation. While
fulfilling the protein deficiency of
millions we are conscious about our
commitment towards creating a foed
system that is more sustainable and
equitable for current and future
generations.

Sustainability thus has long been o business
priority for us. While delivering the highest-quality
profein possible, we have addressed some of the
most pressing %]ﬂbﬂl challenges of climate
change, natural resource management and social
justice. In order to share our approach and
commitment towards such inclusive and
sustainable growth we have produced our first-
ever Environmental, Social, and Governance
(ESG) Report.

This report details the prograss we've made to
date in our operations, across our forward and
bockward supply chains, in journey with our team,
our farmers, our community and our stakeholders.

We work closely with our team, suppliers,
contractors, consultants and customers in
identifying environmental and social risks. Backed
by scientific research we test our assumptions
through pilot interventions. Measuring and
evaluating such inifiatives enable us o use the
learnings gained fo implement the maost effective
and impactful

prcgems across our business. These leamings
and their implementations are not anly the
cbvicus right 512?5 tor us, but they are
extremely critical for our business
development. Qur ability to safely and
sustainably nourish a growing population into
the future will depend on how we execute
these new learnings in fruly innovative ways.

Our vision of research-bocked approach gets
extended into our farmer ur‘tnersiips

rogramme which we undertake across India.

e believe that if farmers are not successful
we won't be able to feed the nation with
highest guull’r}r protein requirements. That's
why ABIS is working with farmers, empowerin
them with the support they need fo susminab?}r
undertake poultry while helping their families
prosper.

Since 2008 we've provided valuable fraining
and information sharing on technical
knowhow, and financial support to more than 1
million poultry farmers across India. Cur
training endeaver in organic farming, poultry
manure, soil health, increase crop yields to
biosecurity measures in keeping Eirds healthy
geared to create a progressive and
prosperous farming community.

We stand for a diverse and inclusive growth
medel. We aim to empower women and girls in
quality education, support them in their career
journey and aware them on nutrition and gmd
ealth. We understand it's a long and har
work to break the age old inequity present in
our industry and society, but ABIS is committed
to collectively work in minimizing and
correcting it.

Since the beqinning we have greatly valued
employee wellbeing and safety. That's why
AE!IE is firmly committed to ensuring safe work
environments for our people and highest
standards of health and safety in the products
we make and sell.

We thank to the incredible effort and
dedication of our team members, farmers,
strategic partners and suppliers and
customers to work collectively with us in our
iourn ey to achieve our sustainability goals. We
ook forward to our continued work fogether
and are as committed as ever to tackle the
critical societal and environmental challenges
we face as we strive to feed a growing nation
responsibly.



About ABIS

The value chain of the ABIS Exports (I) Pvt.
Ltd. (here by ABIS or the company), a well-
integrated conglomerate of ventures
rungjn? from poultry, solvent, refinery,
animal feed, directly relies on the
environment. From ensuring efficient use of
raw materials, waste elimination and
reduction, sourcing sustainably, inclusive
growth of the employees, ensuring
compliance, delivering upon social
obligations to adopting state of the art
technological interventions, ABIS has
quintessentially been nurturing its
relationship with the environment over the
years.

We are making continuous efforts to
optimize efficiency across the
environmental, social and gevernance
framework of the company. We work
through a true integration framewark linking
our forward and backward supply chains.
Sustainability is eritical in every step of our
business strategy.

Our Team

15,000

L5 rTiFI.I:i':"EZ-EZ-Ej

26

states of India

37

years of
g‘.-;-:F,J-'-rEL'nn:-.'-'

Qur Vision

Our Mission

To contribute humbly to  To offer the best

the C?igamic task of
pro ucin? protein
nutrition for the nation
in environment-friendly
ways, adhering to the
hi% est quality and

et

ical standards,

ﬁ:mein nutrition by
arnessing technology
and constantly pushing
the frontiers of our
knowledge with
research and
development to
continuously increase
values for our
customers.

Our business verticals

POULTRY FEED FISH FEED
wr




Linkage with SDGs

Qur commitment to sustainability is inspired from
our belief system: 'Nourish - Nurture - Evolve’. This
has informed our approach and guided us to align
our business with United Nations™ SDGs.

ABIS touches all the 17 SDGs in one form or
another. We believe each of us needs to do our
part to provide a sustainable planet for future
enerations. ABIS adheres to the friple bottom
ine framework of sustainability focusing on the
cause of the stakeholders and the planet, in the
pursuit of building a sustainable business legacy.

We focus on:

. Remubie_enﬂrgT, adopting SDG 7
(AHfordable and clean energy),

s Waler conservation, adopting SDG & (Clean
water and sanitation, EDF{’"J‘ IE (life below
i I dopting SDG 15

& Climate smart tarming, adopfing 5
[Climate action ;SD(E ?[Imfl:‘n:fﬁ?. Innovation &
Infrastructura), SDG 15 [life en land)

e Waste Management, SDG 12 {responsible
consumpfion & production) -

o Farmer axtension sarvices, adopting SDG 17
(Partnership for goals), SDG 8 (Decent work
and economic g.r{nwhj, SBG | (Ne Paverty)

& Reduction in oce ion related occidents,
gnpi}ing SDG 3 [Good Health and well-

ing

* Inclusion and gender equity, adopting SDG 5

(Gender Equg?gy “SDG 10 (Reduting

nequality), S [sustainable cities &
communities) .

e Providing subsidized education, adopting
SDG 4 (Quality Education -

» Providing food to Poor, Adepting SDG 2 (Zero
Hunger]

e Industry leading governance, adopting SBG

16, [peoce, jusfice & strong institutions

A5

oeveiopuent OttALS

We are facilitating and supporting
environmentally and socially sustainable
economic growth by ensuring safety, imparting
uql.z-:dir}/_I education, reducing hunger, securing
households’ nutrition, safeguarding hygiene
and sanitation, and promoting women
empowerment,

'Nourish' ~ 'Evolve'

'Nurture'



Our sustainability legacy

wasﬁ 1999 r[cl:;ﬁ
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Ohur hn.'l' ;:muli'r'yI

Our Humbla
i foad plant, o
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sustainoble
bockward
linkage
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resulted in
production of
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Unit for DoC &
0il extraction to

Broiler DOC strengthen our
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division

+ Started "Paorivartan
GENNXT' with o vision fo
lessean ABIS's carbon
fuuiprini in puu[tn.r

* Sgiting up of two solar
powear piunts of 15MW
capocity each

¢ Journay with KPMG & IBR
towards digital and
sustainable ABIS

+« Started "Parivorton’” .

toward climte smart

poultry farmi "E‘
are

was ensured through

Partnarship with world
loader of ganatics-
Aviagen, inte mrﬁring
sustainability journey
ALIZ public BgIDDI to
impart education to the
mu!&inﬁliznd. Girls right
to education given top

priority

worl

2012 ﬁ I&Eﬁ 2008

. ﬂhrimp feed Fluni

s Inouguration of

eorporate office to
enable better
environmaent for o
i'lenlﬂly workfarce

Soya oil rofinery
testifying product
divarsity

« Fish fead pfu:rll‘
« Started broiler
rI‘nBrs]'liP with
F::'mers to enhonceo
thair income and
SOCI0-0Conomic
status

class

2023 ﬁl;

« Establishment of ESG
department

» Adoption of company's core
valuos
« Colloborotion with ADB on
bluo & sustainability linkad
lean (SLL) for micro fish foed
lant & training upte 4,000
armars in climata resiliont
fish farming
» Satting up of Environmaent &
SunruPMnnugumum Systom
(ESMS] with ERM

= Sstting up of company's
sustainable development
ngnnduE and Ir.ny targets
pertaining te environment, secial.
and governancs

. {nnu uration of Genter of

Exco ?fun:nu & Truln:n-g Facility

+ Lounching of "e-flock” a digital

Eltzﬂ'urm i:lr farmors to monitor

ird's growth and health



Highlights

50 MW

of total installed solar capacity

9.5 Mn litre /annum

of roin woter are getting harvested in
our Ro|pura plant

25000 Plants

Eltﬂn'ﬂd across our poultry farms &
acilifies

2300 fish farmers

moved to ABIS's low FCR better quality
floating fish feed

177,266 MT

of organic manure produced
betwean 2021-2022

10,000+ farmers

got benafited from poultry manure

16,499 Children

got free education in Aziz Public Schools

92%

Local hire

55 % Women
entrepreneur

empowered Under "Bardana”

28000+ farmers

of poultry & fish farming sector
improved their livelihood opportunitios

668+ Women

poulfry & fish farmers trained

5200

Training man hour in corporate

20000 farmers

moved from puparm 1_?lfl::l
orm

2600 Families

received benefite from ABISs welfare
scheme "Rin yogna" in 2021-23

ISO 2001:2015

quality management systoms

1ISO 22000:2005

food safety management systems

ISO 45001:2018

occupational health and sofety
management systems

GMP

Good Manutacturing Practicos

BAP

Beost Aquaculture Practices




Message from our Director

At ABIS, we are constantly striving for excellence
and eveolving fo better meet the increasing
demand of protein, in a responsible and o
sustainable way. We have smbedded ESG
principles in our business strategies, plan and
processes which we are presenting in our first
ever ESG report. The report highlights our ESG
journey, emphasizing our renewed strategies and

ey targets.

We are fully aware about the growing prominence
of ESG in national and glabaliusiness ecosystem.
In fact, ESG is more than a good intension for us.
We are committed to address emissions,
conservafion, management, safety, diversity and
equity through the frinciple of sustainability. We
seek to cord a right balance between the short
term performances and investments require for
achieving long term ESG goals, We have
delineated our ESG stance in a way that reflects
our capabilifies, decisions and resource
allecations from investment to innovations,

ESG, wherein our 'E’ journey and strategy is
reflected in our commitment towards net zero
emission, Zero waste dispasnl, water conservation,
and response to climate change. 'S’ gets
reflected in our commitment towards community
health, safety, and wellbeing. Applying good
governance practices that confirms to the |etter
and spirit of regulatory authorities raflects our 'G.

WSEC?WE equal attention all the thres pillars of

Our ESG strategy and commitment has always
informed our research. We, through our ESG
footprints have created marks in providing hi?her
quality food satety practices, improved peo{p &
safety measures and the highest animal welfare
standards.

Ms. Zoya Afreen Alam
Director, Finonce

True to our company values, we put people first, which means respecting human rights; advancing
diversity, equity and inclusion; and improving access to saofe and protein rich food. As the biggest
protein conglomerate in India, we work to support the prosperity of farmers, improve community
wellbeing, lessen the environmental impact, and create a more resilient food system for
generations to come. We are learning, and we will continue to work towards sustainability
challenges collectively, to do good to our people, community, environment and business.



About this report

The ABIS ESG Report 2023 outlines our approach in the integration of sustainability
into our policies, plan, structure, management and operations. The aim of this report
is to share our sustainability commitment with various stakeholders; including
employees, investors, customers, business partners, suppliers and lenders,

community and government.

Scope and Boundary

This report is an annual
publication and our latest
iritictive that provides material
information relating to our
sustainability performance,
material risks and governance
af the whole business, that
includes our operational units
all over India. The dota related
to the environment and social
performances unless otherwise
specified in the respective
sections is based on the actual
erformance of various
usinesses of the company.

Framework Adopted

1.Global Reporting Initiative
(GRI): in aceordance with
comprehensive options.
2.United Nations Sustainable
Development Goals (UN
SDGs).

Data Compilation
Methodolegy

Data presented in this report is
sourced from respective
corporate departments and
business units. All caleulations
and underlying assumptions
involved hmegizeen explained
throughout the report wherever
applicable. This report has been

repared in accordance with the

Rl Standords: Comprehensive
criteria. Reporting on
sustainability topics continue to
be on the basis of materiality.
The Reporting Principles,
Universal Standards and Topic
Specific detailed in the GRI have
been considered while preparing
this report.

e
= 00
| 4
b

s . e—

SUSTAINABLE
DEVELOPMENT

GLALS

)
Rl &F
Sustamabla
Decisions
- ]



Focus areas

The focus areas are interconnected and form the basis of our plan for a sustainable
development. Qur sustainability strategy is focused on three principles:

s Protecting Environment
e Safeguarding and Enhancing lite and livelihcods

= Enabling good governance

As deseribed in this report, these areas provide us with the strongest opportunity to drive

transformation and deliver long-term, scalable impaet.

i,

Environment Social

We are Fﬁcusmg an
climate change and
effective :mcFSusmmable
management of water
and waste.

Governance

Qur governance
reflects palicies,
structures, practices,
culture and ethics
moored in
transparency and
integrity.



Materiality

To better understand the sustainability pricrities
of our stakeholders, ABIS began an extensive
materiality assessment in 2021. We engaged
our stakeholders, including workers, senior
leadership, investors, customers, suppliers,
NGOs & govemment agencies, Our materiality
matrix retlects our commitment o our
stakeholders and understanding of a wide
variety of sustainability issues, These issues are
closely connected with one ancther, and we are
working to establish appropriate key
performance indicators and goals related to
each critical issue.

ABIS's Sustainability Materiality
Assessment:

with our Stakeholders: We mapped
stakeholders across several core groups:
internal, customers, consumers, investors,
suppliers, government, industry groups,
academics and strategic partners.

2 Identify Issues: We identified 11 potentially
material sustainability issues with inputs fram

Materiality £
matrix |8

desktop review of published reports of relevant
industries, ratings and standards, organizations,
a media sean and our own enterprise risk
management.

3 Build and validate our Materiality Matrix:
We combined inputs from the surveys and
interviews of our interal and external
stakeholders to develop a materiality matrix,
which illustrates each issue's importance to
both ABIS and our stakeholders. We used the
matrix to identify issues that our internal
working group, which is dedicated to setting
ambitious gm;lis and actions, will address in the
coming year.

During the materiality assessment, some key
issues surfaced that are of primary impertance
to ABIS and our stakeholders. These issues are
some in our materiality matrix. Each of these
areas is a eritical component of ABIS's

investmant and inravation for the future. To
sueceed in a global marketplace, we must be
the employer and protein source of choice.




Vision 2030

Environment

ﬁ Governance

Serve the interest of all our
stakeholders Hﬂ'mlgh world class
governance and leadership.

Produecing nutrition for the nation,
in an nuu:z:mm iy SIS
manner, ering to it
quality and ethical standards

Climate Change @T@

Leverage climate friendly
technology to reduce ﬂmtssium and |
pmﬂﬁwi:ng aiir plunnL - A

Corporate Governance ﬁ‘
Target: '

* Strive fo enhance corporate
governance ds one o the most

Target impartant task for.our
management, based on the
mmgr sourcin campany’s values

| - Stre en the frust of gur
=tgl b@li;am, nmmmandi
society by encouraging fimely
decisive and risk considered '

ranewable saurces E}r 2030
By 2030 Reduce scope 1 by 10%;
Smg 2 by 50%, scope 3 amission

I!mpm'm enarg efficiency by 50% ~ decision-maki
J * Seek suatmnt:;? growth and
Water Resource :9 the enhancement of corporate
value and become a company
Efficient use of water a that is greatly valued by mnIﬂ'l'y
increasing woter availability in our s
operations and nearby communities Cﬂlﬂpﬁﬂm@
Target Target:
s Increcse water efficioncy by » Comply with laws and
30% by 2039 regulations and go beyond
» Expand the capacity of those legal structures &
rainwater imwgseing by 5% by practicing sincere and ethical
2030 conduct
= Instill the ABISs Cade of
Waste ) Conduct in each and every
facility through actions and
M!mmtzﬁrsg %ﬂ imofwum fraining.
generation by reducing, reusing,
racycling. ? = Sustainable Sourcing
Lt
. Target: .
b * Integration of ESGin
. E?Anhiig;n zero water discharge procurement
+ Zero woste to land fill by 2030 Risk Management
s Convert 100% of aur E—u - -
litter into manure by 20 r%ﬂ '
ve the Company's
sustainable growth and target

all risks with the potential to
impacts on our operations.




Message from our ESG head

ABIS innovates with a purpose to deliver
enviranmental, sccial, and economic benefits.
We generate measurable results that helps
our customers, and communities progress
towards our broader Environmental, Social,
and Governance [ESG) goals. CQur ESG
focuses on three strategie priorities: Climate
Change, Natural Resource Management, and
People. Each of these priorities has a clearly
defined approach, science based targets and
measurable criteria.

We believe in sustainable poultry business and
it is only possible through an interactive
journey and collective decision making
process across our farmers, customers,
researchers, academicians, CBOs and NGOs.
This is our ESG vision for the future, and every
day we are thriving to strengthen this vision
with innovation and research. We are elated
to the concrete action and responsible
investments ABIS is making locally, regionally
and nationally to achieve its ESG objectives.

As an integral connector of glebal food
system, ABIS has an oppertunity, and
responsibility, to protect the planet while
fultilling our purpose of nourishing the world Dr. Poulomi Banerjee Davuluri
safely, responsibly, and sustainably. For Head ESG
instance, as part of our emission reduction

initiatives, our solar plants is expected tfo

supply 47304 MWh of net electricity annually.

ABIS established its first rainwater harvesting system in poultry feed plant, Rajpura, Punjab. With an

effective water harvesting area of 25000 m2, ABIS is nEIe to harvest 2.5 million litres of water in the

Eecr 2022. With innovative means, ABIS is transforming its poultry waste into organic manure at its
ciler and breeder farms.

For ABIS, we work every day to feed people, create greater economic opportunities, and build safer
and brighter futures. True to our company values of honesty, excellence, integirn{/, assurance, loyalty,
togetherness and healthy environment, we put peaple first not only in aur workplace, but in our
supply chains and in the communities where we do our business.

We also know that partnerships can yield powerful ripple effects and thus through our Parivartan
initiative we have partnered with poultry farmers, engaging ond empowering them with sustainable:
skills and selutiens. In fact, Parivartan Initiative, has improved the livelihood status of 20,000 farmers
in production, and promotion of poultry. In fish and shrimp industry, we are working towards building
a strong community of women farmers connecting them to financing and training and helping them
to increase productivity and income.



Environment




Climate change

Our approach

Climate change has become a significant
challenge for humankind due to E?‘liﬂ‘ in

lebal weather pattern and natural hazards
?rnqunnqr. ABIS has addressed current
climatic challenges by focusing on emission
reduction, sustainable water and waste
management. Climate smart and

sustainable poultry is ensured through
technological innovations and enhancement
of farmers resilience.

ABIS has developed a strategic approach to
oddresses the climate change. Rooted with strong
sustainability principle, we are transforming our

vision through policies, plans & procedure, and

project driven activities.

Emission Reduction

We at ABIS are taking
action goross our

rations to reduce our

o
GPFfG emission by:

e Reducing our scope |,

2 B3 emission b
adapting scientific
and target based
megsLures.

Innovating new
products

First of its kind in
market, ABIS's high-

erformance floating

ish feed will support
fish farmers to move to
better quality aqua
feed which will also aid
in

& improving

Scaling new

Market

ABIS inducts its
latest praduct
"So di’, a veg
rotein source. [t
will fulfill the
requirement of
protein deficient
nation.

= Continuously investing
in an emission
raduction initiatives &
renewable energy.
This year, we invested
in setting up two solar
power plant of 15MW
capacity each.

* Providing climate
smart solutions to aur
poultry farmers in
upgrading their
farming infrastructure,

» Creating Biogas as
ranawable alternative
from organic waste.

Frcducﬁvny (low

CR)

* reducing water
pollution

* improving resilience
to climate change

1

H LI ".T -
LREE 10 g
| = T e

Supporti
climate policy

ABIS endorses the
India’s Nationally
Determined
Conftributions (NDC)
under Pariz
Agreemﬂnf to
address climate
change.




Scope 1and 2

Boiler

Boiler is an important component of any
industrial process and it is one of the major
source of scope 1 emission. To reduce ABIS's
scope 1 emissions:

» ABIS have installed a state of art boiler
along with emission reduction equipment.

e ABIS sources the boiler fuel from local
community and farmers. Majority of the fuel
used are agricultural waste which would
have otherwise caused land, water and air
pollution.

s Advonce electrostatic precipitators
installed with ABIS's boiler saves tons of
direct carbon shoots from being released
into atmosphere.

Energy Efficient DG Sets

Cour facilities are equipped with advanced DG
sets that backup our operations. These DG sets
are retro fitted with emission control equipment
that lower their emission level.

Energy Efficient DG Seis

Qur facilities are equipped with advanced DG
sets that backup our operations. These DG sets
are retro fitted with emission control equipment
that lower their emission level.

Plantation

ABIS has identified ﬁl:tnfmion as a major role
player in restoring the environment, We have
added more than 25000 new trees in our planet
till new. We pledge to plant more than 10000
trees per year. With our trees, we are offsetting
125-tonnes CO2 e every year from our carbon
portfolio. In addition, these attempt in restoring
the vegetation will restore the water resources
and temperature in the nearby communities
strengthening our sustainability journey,

The group of tree spacies that ABIS is planting
are Azadirachta indica, Lagestroemia
parviflore, Aegle marmeles, Bauhinia
racemose, Butea monosperma, Madhuca
latifolia, Haldina cordifolia, Mangifera
indica, Syzygium cumini, Alstonia scholaris,
Artocarpus heterophyllus.

Neem tree plantation

Neem (Azediracta indica) has been widely
used as g medicinal plant since ancient time.
Apart from medicinal benefits, neem tres is
usually used os natural pesticide, planting as
shade trees and fo profect against erosion,

Over exploitations of its kind has resulted
detrimental effect to the environment. ABIS has
planted 3600 neem trees between 2021-22 to
repopulate the species. ABIS is focused 10
plant 10000 neem tree every year under its
plantation drive.



Solar power

Energy is an essential resource for industry. At ABIS, we are trying to power our operations through
clean and renewable sources of energy. é}lnr is a clean and renewalg]e energy source that hasthe
potential to play a significant role in our energy future, reducing greenhnuse o5 emissions and
combating climate change. Solar thus is important for ABIS to reduce our carbon feotprints and
meet our sustainability goals.

ABIS has established its two solar photovoltaic-based power generation plants in Badhgoom and
Moondgaon, Chhattisgarh. With a total installed capacity of gﬂ MW, 15 MW at each plant, ABIS is
able to generate 473500 MWh of clean energy annually. These decentralized scurces of energy will
nf‘Fs'.let A43000 tCO2 e annually reducing our carbon fyc}mprfm and reinforcing our sustainability
goals.

"ABIS has o streng commitment to
sustainobility and the vision of a more
environmentally responsible future, In order fo
achleve a sustainable tomorrow, we must
embrace new technologies and innovative
solutions that reduce our carbon footprints and

romote renewable snergy use. ABIS is
ocused in the development and deployment
of clean gy technologies such as solar &
FIE?GS1E educe our dependence on fossil
uels,

in addition to developing clean ene =
technologies, we are ﬂjSHG canmlﬁe? (o)
reducing our eﬂergﬁ_m'}nsu tion and
improving energy efficiency throughout our
opeedtons, Yais inclgries livesting in ensinj-
etficient equipment, reducing emissions, and
promoting sustainable practices.”

Technieal Head
We see increased focus and activity within climate
and energy-efficient alternatives. This can be
attributed to our stricter environmental requirements

and targets for reducing GHG emission by 2030
which are:

= By 2030, resourcing 50% of our energy
from renewable sources

The target will be achieved by:
* 100% solar lighting in our facilities

* Use of decentralized solar energy in our
poultry farms




Water resource management

Our approach

Water is most needed in our operations, we
thereby ensure it is properly sourced, utilized
and withdrawn following our principle and
values of sustainability. ABIS sources water
from aquifers following the regulations of
Central Ground Water rd (CGWB). We have
implemented measures to monitor and regulate
our water consumption and we also make sure
that none of our waste water are utilized
unireated. We take in account water related
risks in to our supply chain. We have
implemented a water resources management
lan across all our facilities and offices which
Ips us o map our water use efficiently. We are
proactively engaging in restoring aquifers
through various community level initiatives.

Water is an essential element to sustain life in this planet.
ABIS ensures that their water are properly sourced and
utilized following our principle and values of
sus’rninﬂbilirr. e are focused to keep our business and
our farmers less water intensive so that we as well as the
natural resources can thrive.

Efficient Usage of Water Water Stewardship Water Harvesting

ABIS aims to use water in the Water stewardship is the We promote to conserve &
most efficient ways possible responsible planning and restore water resources in
with no or minimum effect on management of water ways that are beneficial to
our environment. We have resources. ABIS is playing an the planet. We have invested
adopted best practicas in active role in helping to in rain water harvesting in
water consumption & consarye water resources our Rajpura Plant.
rnonitoring in our everywhere we operate. Over

manufacturing facilities with the years, we have improved

the help of modern equipment  water efficiency at our

and innovative methodologies.  monufacturin guciiit[&s. Our

We also reuse and recycle water stewardship includes

water in our operations. sustainable sereening of our

water resourcing, water usage
and waste water
managament.



Water in our operations

ABIS seek to preserve and protect water
resources, minimize wastage in our
operations and identify local strategies
and measures fo regulate and monitor its
consumption. From sustainable perspective,
to improve water efficiency, ABIS uses three
step approach which are:

Water Resourcing

ABIS aims to use water in the most efficient ways
possible with no or minimum effect on our
environment. Almost all of our water used in an
industrial operations are resourced from our own
wells, These wells are installed as per the CGWA
uidelines. We monitor our water withdrawals using
ﬂaw meters in all cur facilities. We also promote
recycling and reusing of water where ever possible.

Water Usage

ABIS has classified the range of activities for which
the water is used in our facilities. As per IFC PS 3
requirements, all cur facilities hos taken measures fo
avoid wastage of water where ever possible in our
process. Our facilities are equipped with flow
control valves and water metering systems to
monitor any water leakage, We recover and reuse
the condensate from the broiler line in all cur
facilities savings thousands of litres of water.

Waste water management

ABIS wastewater management includes water
conservation, wastewaisr treatment, and storm-
water management. Various operations in our
facilities produces waste water. With proper
technology, we treat 100% of our waste water
within our facilities and reuse it for our internal
operations. Qur state of an art waste water
treatment plant discharges 1.3 millions of treated
water annually.




Rain water harvesting

With a motto of sustainable growth, ABIS
has identified the importance of water
conservation and started to take action
against climate change.

ABIS established its first rainwater harvesting
system in poultry feed facility in Rajpura,

unjab. With an effective water harvesting area
of 25000 m2, ABIS is able to harvest 9.5 million
litres of water in the year 2022, The facility is
equipped with injection wells and has
expanded the water availability for both
industrial and agricultural purposes in the
surrounding community.

ABIS s determined to expand its rain-water
harvesting in all of its manufacturing facilities.
We alzo aim to extend this drive to save water
through rainwater harvesting in our farms and
hatcheries. Through our CSR initiative, we plan
to have rainwater harvesting in the communities
around our facilities.

. 5@ 2030, ABIS has targeted to harvest
of annual water consumption from
the rain water.

Mr. Juned Qazi




Waste

Our approach

In the spirit of always working for a sustainable
temorrow, ABIS aims to make a positive impact on

the planet and le. In this ards, we are
i Imize the waste ge
circularity in our supply chain.
raw materials and reduce the im
ms by followi
international regulations and gui
also keen in utilizing innovative technology to
Itry waste into usable formina
sustainable and planet friendly manner.

focused to min
disposal on eco

transform our pou

For sustainable tomorrow, ABIS is always focused to
minimize the waste generation in its operations. We
follow "Reduce - Reuse - Recye
to landfill and to reduce greenhouse gas emission.

le"” to minimize our wasie

neration by rootin

IS limits the loss o
of our waste

national and

ines. We are

Circular Economy

ABIS is promoting o
sustainable, resaurce
efficient circular economy by
practicing reusing and
recycling across its supply
chain and resource
management. In our solvent
plant, we are recyeling our
solvents thereby minimizin
the adverse environmenta
impacts from the disposal of
the waste. We make a key
confribution to sustainability
and resource efficiency by
re-intreducing high quality
secondary raw materials
back into our operations.

Systematic Waste Sorting

ABIS use a methods as per
national guidelines for
sorting and disposing of the
waste we generate, each of
which has a different impact
on the eavironment, We have
put in place different color
coded baskets that allows us
ta sort different categories
of waste that our individual
sites generate and track our
various waste streams. We
have Red, Blue, and Green
colored bins placed in our
sites that helps us to
segregate hazardous,
nonhazardous recyclable
and disposal waste
respectively. This helps us to
mnnuﬁe most of waste at
our collecting site and step
ahead in the journey of
sustainability.

ARES

Waste to Organic Manure

ABIS waste comprises of
huge portion of biomass
waste from poultry farms.
These biomass waste are rich
in valuable nutrients which
are essential for vegetation
and increasing soil fertility.
ABIS has identified the
potential of these biomass
waste and has initiated to
transform these nutrient rich
wiaste into organic manure
and biogas. The application
of these organic fertilizers
has proven very promising fo
increase food production
and soil fertility while
minimizing environmental
dﬂmage.%t has also aided
ABIS to expand its
sustainability umbrella by
creating an alternative to
chemically produced
fertilizers. Every year we are
enriching our soil with tons of
organic manure and
increasing our soil's
productivity.



Waste to organic manure

As a leading player in poultry business in the
nation, huge portion nr ABIS's waste are
coming from our broiler and breeder farms.
These poultry manure are rich in nutrients
essential for vegetation. ABIS has recognized
a sustainable management of poultry waste
and we have been converting 1iam into organic
manure in climate friendly manner. The organic
manure also known as “Black gold” is an
excellent alternate for chemically produced
fertilizers. it further helps minimizing the GHG
emission that would have resulted from their
improper management.

Organic manure production

ABIS broiler and breeder farms are main source of
organic waste. Fresh poultry manure is difficult to
handle and cannot be applied directly to soil due to
caustic effect on foliage and higher GHG emission
levels. With innovative means, ABIS is transforming its
Euuhry waste into organic manure at its boiler and

reeder farms. ABIS produced 177266 MT of organic
manure in the year 2021-2022, The monthly organic
manure production at ABIS is shown below:

- Organic Manure
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To promote the sustainable solid waste management, ABIS has initiated vermicomposting of cow
dung. Every month we are producing SMT of green vermicompost for erganic farming in our farms.

ABIS is promoting vermicomposting through two ways:

= from our livestock in ABIS Dairy, we produce vermicompost that is used in our own farms

for organic farming

+ collaboration with the district governments NGBB program for producing vermicompost



ABIS's work for farmers

ABIS promaote sustainable farming in communities
and local farmers b
* providing various fraining to farmers in an
effort to promote sustainable farming
practice and mrgnnic manure usage.
= arranging field demonstration, kisan exhibition
and training for farmers. _
= promoting organic farming through field Visits,
demonstration and government schemes.
e providing technical support from seed sowing
to harvesting.
s supporfing community activities and programs
to foster social connectedness and network
building.

Trainings and capacity building

ABIS conducts training programs with farmers an
sustainable agriculture practices ond organic
manure usage. Our thematic area of training
includes kitchen gardening, horticulture sapling
Fln:mfr::’rian. organic manure application, managing
livelihood development programs with special
emphasis on women.

=« Male = Female
400

300

200
.1

T 2019 2020 2021 2022

NullllJ'E'F :\I fraines

Training on sustoinable agnculture prachices







Our approach

To fulfil our aim of safely, responsibly, and
sustainably feeding the world, we are
bringing together a broad group of people,

ideas, and resources. The key element of
that commitment is to offer a secure,
equitable, and fair environment where our
employees may build their careers. At
ABIS, we are finding new ways to onboard
talent, creating for them opportunities for
continuous selt-learning and designing a
compelling emplv:lyaa experience. We also
to ensuring a safe
kplace where all workers can return

remain committe

wWor

home sately to their families.

At ABIS, we treat peaple with dignity and respect, We take this responsibility very seriously, not only
with regard to our workers but alse in how we interact with vendaors, clients, partners, governments,
and other community stakeholders.

We focus our People etforts on five critical areas

Health & Safety

We are
commifted to
protecting our
Eecrzle and their
ealth and
safety. We also
ensure our
animals
wellbeing.

'III

Tkt

Farmer

Livelihood

We actively assist
farmers and
producers in
raising productivity
and prefitability
thereby enhancing
their socio-
economic status.

Enabling farmer to
operate digitally in
maonitoring tlock

rowth is our
atest
sustainability
initiative.

ITrRmAl
e
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Human Rights

Huran rights, in
our opinion, are
fundamental. We
are committed to
respecting the
human rightz of all
ABIS employees
and all our
stakeholders,

Diversity, Equity
& Inclusion

We are
committed to
develop a diverse
workfarce and
driven by a
eulture of
inclusion and
belonging within
ABIS and the
communities we
serve.

Training &
Development

We encourage
every employse
to enhance their
skills through
professional
development and
training offered
by us and
provide them
opportunity to do
SO.

|| B

s
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Health and safety

Occupational Health
and Safety

Our approach

We are alwaoys wmrff.%n%j to improve the
programmes and regulafions that give our
employees safer working conditions. Above all
else, we strive to send every ABIS employee
home safely each and every day.

The goal of ABIS's Oceupational Health and Safety
Management Plan is to ensure that all applicable

occupational health and satety regulations are followed.

This includes insisting that every work, regardless of how
ugent, be completed safely. T{ze workplace culture at
ABIS is highly influenced by this adherence to safety.

For this purpose, the ESG department and Environment
Health and Safety across plants is connected with
proper delineation of roles and responsibilities. ABIS has
overarching Environment Health and Safety policy that
echoes its commitment towards sus*h::inabjfiiy and
resource conservation, workplace safety, regulatory
complionce ete. The policy encompasses:

* EHS risks and incorporation of ADB 5P5
requiremsants,
IFC EHS Guidelines.

* [nternational best practices.

» ABIS's commitment to comply with applicable rules
and regulations.

ABIS EHS policy aims to ensure that it forms an integral
part of workerjem loyee agreements and induction
training modules. Tﬁe company will ensure to translate
EHS policies in local language and display at
conspicuous places af corporate offices and individual
units,

The EHS and Occupational Health and Safety (OHS) at
ABIS are synergized to produce most optimum results.
Also, OHS addresses not only the safe operation of
machines, ergonomic workplaces or the handling of
harardous substances, but also mental health issues
including stress, depression and emaotional well-being of
the employees.

At ABIS we strive to simultaneously create optimal
working conditions for our employees and to ensure
operational efficiencies. Employers and supervisors are
obliged fo implement all reasonable precautions to
protect the health and safety of workers.

Our trainings

ABIS organizes various frainings in
ol%der to provide critical safe
information against every wor it
such as hn'l,{::%Fd and :&ftned it
work, in a rigorous way, which is well
reported and documented. Along
with that we organize monthly
classrnn;n fFE:IiI'III'I fg;; our workforce
ina acility. Un job traini are
ro:i:irgd in e'?l;ry ‘Mén days innﬁd'n
acility to polish the skills of our
orkers.




Occupational Community health and

Health and wellness
Safeiy Sanitation and Hygiene Campaigns
L
ACh ieveme nis One third of all primary schools lacks sanitation and hygiene
services, affecting the education of millions of school children.
for FY 22 According 2016 UN records one in four healtheare facilities

worldwide lacked basie water services, affecting more than 2
billion pecple. Women and girls experience shame for
menstruation cycles or who are unaware of how-to best care
for themselves during their periods face great challenges.

Z E RO Selving the sanitation crisis for women everywhere means
changing the narrative about menstruation.

loss time injury in & focilities
ABIS is promoting hygiene for women through menstruation
hygiene management training for girls in schools and lessons
on menstruation hygiene management for women in

1 5 84 0 communities. Aalgenﬁurea c:mﬁ;c:biiﬁ of female hygiene
products in schools, funded through CSR. This initiative thus

makes women and girls become confident and capable of
managing this very normal, healthy aspect of their life.

23 04 O Blood Donation Camps

ABIS has organized several blood donation camps in various
locations DPRﬂjncmdgcﬂn district. Betore organizing it,
awareness sessions were conducted to clear the
misconceptions related fo blood donations and to make them
aware about the importance and benetits of the same. Cur

employees also volunteers to the blood donation drive,

bolstering the confidence of other blood donors. ABIS aims to
make this noble initiative as a reoecurring event, at larger
scale every successive fime.

Man hours of on job fraining

pan hours of toolbox talk
fraining

Man hours of Contractor
training

Our acheivements

More than 500 women joined our

campaign on sanitation and

hygiene fill 2022.

Organized blood donation camps,
donating around 400 units of
bload till 2022.




Animal welfare

ABIS aims to drive a positive animal
welfare culture throughout its
operations with a clear governance
framework. We recognize that animals
are senfient beings, this strengthens our
commitment to enhance the wellbeing
of every bird in our care.

e ABIS is committed fo being leaders
in animal welfare bi:l protecting and
improving the health and comtort
through research and development,
monitoring and accountability.

* Innovative solutions and technology
manifest in our state-of-the-art in-
house labs. Res=arch on genefic
diseases, nutritional requirements
and right care is our top priority.

* 'In-ovo' vaccination on 18-day to
individual embryos depicts our
commitment towards stress free
and well managed poultry.

s We have bird specialists responsible
to manage our poultry operations.
This includes our company
veterinarians wha oversee our birds
across hateheries and poultry farms.

= ABIS is actively managing animal
health risk by controlling zoonotic
pothogens at the animal source in
an effective manner. We effectively
emplﬂT strategies to prevent and
control pathogens and their further
transmission to humans.

e ABIS complies with national animal
welfare regulations across its
farming operations.

Our team is responsible for leading
ABIS's operations with a focus on
continually improving the nutrition and
welfare ot our birds.




Farmer livelihoods

Our approach

It has never been more crucial to work
ﬂ!ﬂngﬁifit: !Tqrn\-&rﬁ. fo creave a .-‘-I.Jsﬁﬂ'rnﬂb!ia-
future because they are among the planst's
best problem-solvers.

Collectively, we are improving on- and off-farm
income soUrces, fﬂcillmling access to inputs,
markets, finance, and enhancing farm productivity
through innovative technigues. By doing so, we
ccnfr%ute to the development n? agricultural
communities and more resilient farming ¢
enterprises. U Ay

ABIS provides sustainable income source to the
poultry farmers through programmes like broiler
integration, parivartan, and parivartan GenNxt.
Farmer extension services covers hundreds of fish

and shrimp farmers as well.

Broiler Integration

With 37+ years of
exparience in
poultry farming,
ABIS runs its own
operations as well
as delegates to
external farmers on
a confract basis,
i.e., our farmer
integration. We are
leading broiler
integration company
in India since 2008.

Parivartan

ABIS believes that
autamation and
technology are the
key drivers of the
Foul’r industry in
ndia. With this
motto, “Parivartan”,
the flagship Socio-
Economic initiative
was launched in the
year 2016 with the
aim to assist the
poultry farmers in
upgrading their
farming
infrastructure and
incame.

Parivartan GENNXT

With our success of
parivartan farms in
uplifting the income
of poultry farmers,
ABIS came in 2017
with an initiative
towards building the
future of poultry with
the most
comprehensive
package of EC
poultry house, robust
engineered material
and globally
acclaimed
technelogy. We aim
to encourage new
entreprensurs In the
poultry bussiness
with a 25%
investment from us
to kick start their
journey.

Fish & Shrimp
farmer

ABIS produces low
FCR, high quality fish
and shrimp feed to
Increass the incoma
of the fish farmers
and make them more
climate resilient.
ABIS will train up to
&,000 farmers in
climate—resilient fish
farming practices as
well as financial
literacy.



Broiler integration

ABIS has recognized the importance of local farmers in promoting the protein business in the nation.
With our vision to grow together, ABIS started its Broiler Integration (Bl) program in 2008, Through
this initiative, we have collaborated and established a strong relationship of trust and believe with
our farming community. We provide the Bl farmers: Day old Chicks (rDﬂC . high quality poultry feed,
regular veterinarian services and technical advices, while in return tarmers provide day-to-day care
of the birds on thelr poultry shed. With our higher wages to the farmers, we have been successful 1o
maximize their profits. We thus been standing for the economic viability of their business and their
economic independence. ABIS is associated with more than 21,000 contract poultry farms spread
across 28 states in India. More than 250 branches of the company located in different districts
supports ond manages these contract farms.

* Broiler integration has improved the class status of small and marginalized farmers

* Through this initiative, ABIS has given effort to consciously bring women farmers to
poultry business

» ABIS provides need-based training, onsite training, linking farmers with government
schemes




Parivartan

Parivartan Farms

ABIS runs a socio-economic initiative-based
contract farming scheme-Parivartan. Under this,
the company partners with existing broiler
farmers and uﬁgrodes their farming
infrastructure by providing environmentally
controlled houses and automated machinery at
a 40% subsidy rate. This in turn enables the
farmers to raise quality broilers while
maximizing their earnings.

Climate benefits

s 340t CO e GHE emission reduction
o 115 MWh of sclar energy generation
¢ Reduction in 20% water consumption

25%

Investment by ABIS

1000+

Farmars benatifted under Parlvartan

Parivartan Academy

Every month, a large number of farmers join
Privartan initiative, ABIS is committed to provide
better services to theze farmers. In order to
educate them about Environment Controlled
(EC) house operations and handholding them
tor best production techniques that could
maximize their profit, the academy takes
following incentives:

» Educate new Parivartan farmers with EC
house production practices.

» Handholding existing Parivartan farmers &
imparting technical assistance for better

roduction.

o Train farmers to minimize challenges for
doubling income.

» Provide inputs for improving EC house farm
management,

o Train tor consistent performanee through
out the batches in a year.

Digital Farmer

Cuur journey towards innavative and smart
poultry manifested in creation of a digital
platform for farmers. Aligning with the
g{wernmen: of India's mission of 'Atmanirbhar

harat' we have prepared a e-flock book for
20,000 farmers on digital menitoring of daily
health and growth performances.




Parivartan GEN NXT

After achieving remarkable success in our
erstwhile 2014 launched Parivartan scheme,
ABIS decided to spread the benefits of the
scheme as a start-up entrepreneurial initiative
to the jmuﬂger generation of India by setting in
motion the Parivartan GEN NXT initiative in
November 2019, With the focus of encouraging
the young Indians to take up broiler farming in
technolegy-driven ways, ABIS supports them
through the Parivartan GEN NXT initiative by
investing 25% of the total expense in procuring
EC infrastructure while supparting them end-to-
end in their entrepreneurial venture. With our
past success and strong presence across PAN
india, ABIS is SUCCEESFLJT]‘:.' attracting the
confidence of new entreprenaurs in the poultry
business. Our end fo endpsuppcﬂ and hand

holding for 7 years provides our investors an
extra boost and assurance in their growth.

4 YEARS

Returm on Investment

8X

Return on Investment

7 YEARS

Contract of integration

LERO

Working capital required

COMPLETE

Hand holding and technical services




Fish & shrimp farmers

ABIS produces low FCR, high quality floating
fish and shrimp feed to increase the income of
the fish farmers and make them mare climate
resilient. Additionally, ABIS provides free farmer
extension services i.e., technical assistance to
fish and shrimp farmers.

The trainings include:
Work requirements

s Setting up and operating a fish farm.

» Production lifestyle and eritical stages of
the life cycle.

= Skills and strength of laber.

s Common design mistakes and their impact
on productivity and climate risk.

Climate change

= Potential effects of climate change on fish,
shrimp and farmers, including growth rates,
feeding habits, mortality and potential
impact on farm produetivity and profifs.

s |dentifying climate-related stress in fish and
shrimp.

Smaller than standard feed in size makes ABIS
specialized aquafeed suitable for more species
of fish. The use of the micro-fish feed helps to
boost feed efficiency, feed intake productivity,
reduce water pollution and feed wastags as it
can float on the water surface longer than the
standard feed. In addition to the sustainable
growth of aqua feed, ABIS is focused to:

* increase the average income of smallholder
aquaculture farmers by 50% by 2030

s provide 220000 tons per annum of floating
micro fish-feed in the Indian market by
2030

* provide capacity building and training in
climate-resilient aquaculture, modern
farming and financial literaey to 12000
male & 3000 female farmers

* by 2030, increase women's participation in
climate—resilient fish farming by 30%




Q&A with our director HR

Ms. Tanaz Aziz
Director HR

What do we offer our students?

We offer:
» Modern Methodologies
» Experiential Learning
* Career Counselling
& Child Care Program
e (Good Parenting Program
» Tech Driven feedback and Remedials
* Best health & Hygiene conditions
* Safe & Secure Transport
-

Cuality circle time
What are the core values of our schools?

Accountability

We hold ourselves acecountable for our own
actions, admit when we failed our own
standards, and always strive to be our best
selves.

Courage

We are a school that boldly faces challenges
and support each other rhrcugfh difficult
mements in our learning and lite.

Energetic

Every day, we turn up fo closs excited and
ready to participate. We put all of our energy
into our activities so we can get the greatest
reward out of them.

Goal-Oriented

We're a goal-oriented school. We set ourselves
personu? oals that are challenging but
achievable. We work every day to meet our
goals.

What is our ambition for girl education?

“Educating a boy is educating an individual
whereas educating a girl is educating the whole
generation”. This is what we beliave in-
educating girls, providing them equal
oppertunities for learning and empower them fo
become responsible citizens and good human
beings. A girl's education is as important as a
boy's. They are the torch bearers of a successful
tamorraw. Our school maokes sure we educate
girls and make them independent individuals
who can bring a positive change in their
surroundings.



Human rights
Our approach

Respect for human rights, individual We lay emphasis on strict adherence of these
dignity and professional conduct is crucial clauses within our premises and at project sites.
for ABIS's operations. We respecis
internationally recognized human rights
framework throughout our operations and
the communities where we do business.

ABIS is committed fo practice fairness and
sincerity and respect human rights. At ABIS we
respect fellow associates, never engage in any
form of harassment or unjust, discriminatory
behavior in the workplace.

We take guidance from international standards P

and declarations like United Nations Guidi?i%ljs} Food Diatribufion from Hospitality Services

Principles on business and human rights EI.).I
) ABIS has aligned tsalf with SDG 2: Zero

and International Labaor Grannizﬂﬁﬂn (1L
Fundamental Principles and Rights at work. We Hunger of UN Sustainability goals. With this
initiative, we aim to reduce E

conduct our business in an ethical manner where G vl
our workforce is appreciated and valued. malnutrition among the peo aﬁ%!e SRS
address the nutriiional n of

ABIS's Human Resource commitments and children Uridr 5 yoors: odolascent airs
practices, along with our policies and systems for p o wcmn,g:d old persons. b

effective implementation covers the issues of ;
prohibition c:pf child labor, prohibition of forced Aﬂvﬁéﬁnﬂoﬂhﬁdnﬁﬂfgﬂ ngm

and compuisery labor, nan-discrimination,
freedom of association and collective bargaining,
Policy on Managing Risks and Impacts on

1ndi%’ nous Peoples, & Ethnic Minorities, and

e distribute free food from its hospitality
services located in Rajnondgoon district of
Chhatfisgarh state. Every day, around 70 fo 80
pecple are given food.

PoSH. The Human Resource Policies are available

to all employees through the Company's Intranet The food is distributed at railway station, bus
and the employee pertal. Our HR pelicies and station, road junctions, beggars and :
practices for labor management are at par with needy, We are committed 1o confinue this drive
the best in the industry. of reducing hunger, provide food and nutrition

We follow all applicable lecal laws and to the people.

regulatory requirements, which include among

others, the Factories Act 1948, Building & Other

Construction Workers (Regulation of Employment

& Conditions of Service) Act 1994, Central Rules ZE Ro
1928, Industrial Disputes Act 1947 and

amendments 'rhereF:Jf along with ADB 5PS cases of child laber #ill date
requirements, IFC EHS Guidelines, International

Laber Organization Conventions and international

best practices. ABIS has a dedicated chance

finding procedure before any project planning Gases.of forced labar
and implementation. - -

Our grievance redressal mechanism present at ZE R

every facility enable us to monitor any viclation of

our human resource policy. ABIS adheres fo cases of violation invelvin

statutory and regulatory requirements related to rights of Indigenous peaple
yment of wages and benefits. The Company ' '

ensures that there is no violation of the rights of

workmen and provides statutory henefﬂ-s?ike

Provident Flum:E:| and medical facilities. We comply

with the Minimum WGEEE Act. All employees retain

the right to exercise the option of collective

bargaining.



Diversity, equity and inclusion

Our approach

vV progressing
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The company's policies ensure a work
environment that is free from any form of
diserimination amongst its employses in
compensation, training and employee benefits,
based on caste, religion, disability, gender,
sexual arientation, race, color, marifal status or
affiliation with a pelitical, religious group. Cur
recruitment is based in merit and ability. Our
effort to enhance Diversity, Equity, and Inclusion
is founded on the conviction that a diverse
workfaree contributes to rich discourse,
promotes holistic perspectives, and foster
creative solutions.

ABIS's Talent Acquisition Policy ensures that the
right people are hired for right role at the right
time. This is fo build a strong employer branding
in order to attract the best talents available in
the country. In order to promote a healthy
working environment at various level like plant,
junior, middle & senior management along with
leaders are given recognition through Awards.

Promoting gender equity in the
workplace

ABIS is committed to promote gender equity

and women empowerment in 1?& waorkploce

and community. In order to ensure safe and
ood environment for women in werkplace,

BIS operates on a zero-tolerance policy for
any form of sexual harassment in the workplace,
treat all incidents seriously and promptly
investigate all allegations of sexual harassment.
Prevention of Sexual Harassment policy of ABIS
has suitable processes and mechanisms to
ensure issues such as sexual harassment, if any,
are addressed effectively.

Action with focus on locals

ABIS supports government's incentive of 'vocal
for local’ 22% of hiring in ABIS is done locally to
support the people and community in the area.
This also supports the locol economy of the area
and creates a progressive ecosystem in the
region. Most of the unskilled and semi-skilled
labor is hired locally from the area where the
facility is located and is being constructed or
operated.

30%

of wamen in leadershio



Bardana

ABIS is working towards women empowerment
to make women financially empowered and
independent. For this purpose:

Company started 'Bardana Sewing' Initiative on
26th February of 2019

o Under this initiative, women earn their
income by sewing bardana bags.

e Women can also take care of their home
and children, and earn money through this
initiative:

e The initiative started from Bhandari-Bharda
village from 17 women and has now spread
to nearby villages.

The inifiative has garnered ve

positive
feedback from the women and

the community is

very enthusiastic about this initiative.

Quality education

Aziz School is committed to offer the very best
practices in every aspect of academics; to give
students sound footing in competitive world. We
believe in setting for nothing less than total
success and is willing to chase aspirations of
students till the point of fulfilment. At Aziz our
priority is to make out ditfference and translate
them into tangible benefits for the student's
fraternity.

It is very important that every child reaps the
benefits of quality education which has always
been perceived as high- priced luxury for the
underprivileged, therefore we at Aziz Public
School toke pride in being a leading private co-
educational institute, affiliated to (?GFEnoard
with aver 4000 students in our educational
network spread all over Chhattisgarh. With
progressive approach and modern vision
through care we are strengthening our
commitment towards creating a better future.

T - p—y T - | E— -
x our stugent strengtn by 24U percent

ale student rafi

Qur Achievements:

* Number of studenis till 2027 2146499

e Till 2022, there are 48 percent of girls
in APS




Learning and development

Our approach

At ABIS we think that every employes
should have the opportunity to learn af
their own pace and receive appropriate
fraining that is suitable for their jobs.
To enhance the learning experience of our
employees, our learning and development
department is always working towards
upskilling of our work farce. In addition, the
learning and development department along
with the other departments develop high
quality leaming resources, which through
training sessions are available to all of the
employses. Not only the office employees but
also the workers working in cur production
facilities get training and education needed fo
ensure a safe, productive and highly skilled
workforee, in close collaboration with ESG
department.

The trainings cover a broad range of topics
from communieation skills, excel workshops,

Izicilidershap development to digital and data
sxills,

500 TRAININGS

during 2022-23

5200

Training hours given

The Centre of

Excellence &
Training Facility

Training ean increase produetivity and
efficiency. It can also provide greater
consistency and make it easier to meet
organizational goals and project outeornes.
Keeping this in mind, our state of the art, hi-
tech training center "The Centre of Excellence
& Training Facility” was ingugurated in January
20235,

“The Centre of Excellence & Training Facility” is
a sprawling 50,000 sq. f. buildin .%unciiﬂned
for technical training, talent development, and
innovation labs with the purpose to establish
best practices for business strategy and
building an ingenious culture for igiml
enablement. The Centre will enhance the skills
of ABIS employees and will train the next
generation people who are willing to join our
successful journey.

The facility is equipped with modern library, a
high-tech boardroom, interactive boards in
classrooms, and highly qualified instructars who
can frain 250 frainees at a timea.



Talent Development

In order to improve the learning experience, we
keep innovating and respending to employee
feedback. We want to make sure that our
employees can put their knowledge and talents
to use on challenging and fulfilling projects.

We have a dedicated team of professionals
and a management system to ensure that we
offer mare formal development that is relevant,
current, and addresses the changing needs of
our employees, our business, and learning
solutions. Although a sizable portion of a
person s leaming opportunifies come from on-
the-jeb learning.

We want our employees to have the opportunity
to develop and fulfill their career aspirations
with ABIS. The various programmes help ABIS
personnel gain the knowledge, skills, habits,
relationships, and experience needed af various
organizational levels.

The center of excellence and training center is
the center of our drive of talent development. It
is used by different department at ABIS in order
to develop skills of our employees through
planned as well as regular trainings. One such
department is business excellence that is
paving ABIS towards development of a talented
and skilled workforce.

Business Excellence at ABIS

‘Business Excellence is majorly about developing and strengtheni the management systerms and
processes of an orge Izﬂ#lm?taimpmvepmefgﬁnmefﬁ%m %e;ngrﬂ‘_l'e-‘r;ﬂﬂ&ﬁaf_d]l related
stakeholders. It helps fo create a competitive edge for an organization that can eentinuous!
improve therr processes, fools & systems fo achieve higher, consistent & relible business objectives
ant in the same. e : : J

‘Business excellence focuses on creating continuous improvement culture for the organization which
helps in improving the overall efficiency of the organization. We have embarked the Lean Six Sigma
Journey {]nﬂudas._ﬁmﬁiﬁ;& ject completion] in the organization to empower & aware
‘Smployees about the differen fools & fechnique cvailable for continuous improvement
B e
oncepts learnt by implementi rovement projects in their respective areas. It helped to create
a continuous improvement data driven approach in organization to achieve better results. We also
mhespis mo __dﬂgimpr.__Prbﬁnc:;. aoie O o 0 che

wark-daﬁe!fnr the business process management across the organization fo achieve streamlined
workflows & adequate process controls. Business excellence drives the improvement ic

ﬁGﬂEﬂGﬁnn workflow for the orga n. This helps to empower all the employees to participate &
]

ild continuous improvement culture across erganization to achieve greater value.



A word from our HR Head

Mr. Ajith Mani
Head, HR

We are committed to ereate an inclusive and
equitable work environment where everyone is
respected, and we value and celebrate our
diffterences. Our approdch to ensure inclusion
and diversity across our businesses gels
reflected in the progress we are making with
women empowerment, skill development of the
socio-economically marginalized, and harnessing
local talents. We are against any sort of
diserimination with LGBT community, class, creed
ar religion.

We functioned in a way that foster an inclusive
workplace helping our employees to understand
the important role they play in creating an
environment where their views are valued and
respected. In recognizing the diversity of our
people, we often translate important messages
into local languages. This includes
communicatian of policy updates, training
materials, information on work conditions and
announcements fo teams. Our people have
access fo our policy and code of conduct
through internal communications application.

Our ability to attract, develop, reward and retain
talented employees is central to our business
strategy and vital to our future. Our goal is to
hire passionate, purpose-driven pecple from
diverse backgrounds and ensure that we nurture
and support their development and success,

Our core values leads us to build a team of
diverse and gualified workforce. The workforce
that will lead us towards larger business
presence and fulfills our social imperatives.




Responding in times of crises

1,35,00,000

Denation to Covid-19 reliaf

25

padkets of food packets distributed
to migrant wrkers_dully during
R

3300

Food packets and packaged RO
water bottles for laborers In
Baghanadi border twice everyday

6 BUSES, 20
VANS

with diesel ond drivers provided i
drﬂp laborers from Eu'mndguﬂn ta
vanous districts of C#mﬁisgﬂrh

10,000

Packets of ABIS Edible oil donated

10,000

F-ﬂc:ite‘ts.nf dairy prudlmis distributed
¢ police en-duty during COVID-19
lockdown

MR.
BAHADUR ALI

our Founder & MD

FACILITATED

with certiticate by District
Administration, Rajnandgaon for
imrl:liuuHE._suppﬂrt during ViD-1¢

SANITIZED
VILLAGES

Mﬂnndguum Wos mmpgletﬂi
sanitized apart from _Hl.slflb-uﬂnn o
essentiol commaodities

SANITIZING
TRACTOR

was provided to Municipal
Corporation

25,000

chicken birds distributed during 1st
phase of COVID-1? lockdown

Cars with drivers, diesel and food
packets proveded to Corona

Warriors



Governance

P 1
(1%

Since our foundation in 1285, ABIS has acted on
he beliet of doing the right thing, setting the
oundation for 5L55+-::1ir'|-:1b]ge- suc This belief

has permeated |n our culture. Our six core values

serve os the foundation for the behavior, work
culture and governance.




Our approach

In all of our business functions, we are dedicated
to defining, upholding, and applying the highest
standard of corporate governance. Our
governance, which encomﬁuﬁﬁaﬁ our culture,
rules, and interactions with stakeholders, reflects
our values. Our governance makes sure we
always have our stakeholders’ trust. Effective
corporate governance is implemented throughout
the coMﬁnny, thanks to a strong independent and
diverse board leadership. The board committees
work throughout the year to Eu‘supnﬂ inP—noh:h

overnance techniques. A solid policy foundation
is ensured through regular policy reviews. The
organization takes great pride in adhering fo
international rules, norms, corporate governance
laws, and best practices.

—
—

&

We focus our Governance efforts on four critical areas

Corporate Compliance Sustainable sourcing Risk Management
Governance _ )
We have a robust eode  Sustainable We promote risk

We have a balanced of conduct that procurement is a management
board in which there encompasses best process whereby we activities that

are whale-time practices around the meet our neads for encompass
directors, Non- world and business goods, services, works,  information
executive directors and  efthics. We monitor our and utilities in a way managemert,

women directars. Also,
the board committees
ineludes audit
commitiee, finance
committee, CSR and
ESGE committes, and
risk management
commities.

compliances using
vision-3480. It is a web-
based model which
tracks event- and time-
based compliances, in
accordance with local
and internationally
recagnized regulatory
requirements.

that maximizes value
for money over the long
term in terms of
preducing benefits for
riot only us but also for
society and the local
economy, all the while
minimizing harm to the
environment,

eybersecurity,
intellectual property
righfs and personal
intormation security,




Corporate governance
Our approach

ABIS has a four-committee system in order to delegate the decision-making authority
of executing important business matters from the Board of Directors. The system of
committee enables quick decision-making and prompt business execution while
clearly separating management supervision and execution so that the Board's
function is concentrated to the overseeing of business execution. The four
committees are audit committee, finance committee, risk management committee,
gnd CSR and ESG committee. Together these board committees support board of
irectors.

Board of directors overseeing the operations of Directors and head of
departmentsin order to fulfit the sharcholdars'

tn oll of pur company operotions, we are dedicaied mandate to achieve sustoinable growth and

to defining, upholding, and applying the highast increase the corporate value of the Company over

standard of corporate governance. Effective the medium to long term. The Board of Directaors

corporata governance is implemented throughout also considers and decides on Issues outlined In the

the company thanks to d strong, Independent, ond provisions of The law of land.

diverse Boord of Directors. Independent Board
Committees work all year to develop governance
procedures that are ot the top of their field. The
Board of Directors’ responsibilities include making
decisions regarding Important company issues like
itz fundamental managoment policiesand

Corporate Governance Structure

Shareholders

Board Committasa

Board of Directors

Founder: MD & CMD

=SRE
Suatminability
Commitiea

STl TR =

Audit
Committes

Head Internal
Auditor




Q&A with our CFO

How critical is ESG for ABIST

We no longer can afford to ignore ESG; given the significant
penefits and risks it posses to the corporate profitability and
valuation. With increasingly severe sustainable development
Embiema in the environment, society and the finance market,
SG has emerged as a crifical principal to build sustainable
and comprehensive development framework for human society.

The market structure today is being strongly infermed by new
aspects of sustainability, which defermines how businesses
obtain finance. Companies can enhance their financial terms
and financial perfermances by focusing on ESG issues, ESG
thus are financially material and significant not only by investors
but also regulators. SEBI regulation on sustainability reporting,
for instance, requires companies fo be transparent about their
ESG ratings Dr?!isclasers. '

ABIS truly acknowledges this paradigm shift and endorse
respansible investments by incorporating factars of ESG both in
our corporate governance and financial performances. We
understand that through responsible ESG we can gain
customer loyalty, corporate reputation, access to capital, cost

Mr. Mancj Ahuja savings, innovation capacity, human resource management,
Group CFO and risk management and these, in turn, have the potential to
increase our productivity and the payoff achieved in the long
run

What are the key ESG issues that are financially material for ABIS?

We believe in setting up of a scenario of equilibrium between society and environment integrated
into the competitive landscape of our business. Climate change, water conservation, waste
recycling, satety, securiliiy. wellbeing of the marginalized, women empowerment are all significant
financial material. Our ESG report delineates the commitments, strategies, targets that we have
developed collectively with our stakeholders towards achieving this equilibrium.

What is the link between ABIS's ESG and economic performances?

We are tracking returns on our existing sustainability investments and carefully accessing the future
initiatives through our ESG footprints. We have keenly measured the intangible benefits of the
sustainability initiatives to ccgture their returns, Asian Development Bank (ADB] and ABIS ertered
into an agreement fo subscribe to non-convertible debentures for $18 million, to enhance food
security in India by supporting the construction of miero fish feed plant and by training up te 6,000
farmers in climate-resilient fish farming practices as well as financiol literacy. This sustainability-
linked and blue-debt facility financing signifies ADB's and ABIS's commitment fo climate change and

adaption, water conservation, ocean health and prometion of farmer's capacity building.

The growing preminence of our ESG considerations coupled with our new policies, procedures,
plans is helping us to cement ESG as our mainstream business concept influencing investment
returns and corporate strategy.



Compliance
Our approach

We fulli.y believe that upholding the highest standards of professional behavior and

ethics

acilitates the responsible management of our company. We are able to

uphold the highest ethical standards for our staff thanks to our code of conduct and
ethics. It complies with all relevant laws' and regulations’ legal requirements. It also
emphasizes what we expect of our staff. The principles of our code of conduct are
acknowledged by and followed by our business partners.

ABIS's Code of Conduct

ABIS's Code of conduct is infended to clarify
the principles of working and linking the same
to the required standards of professional
conduct.

ABIS's Code of Conduet is foundational to our
business. Grounded in our values, the Code of
Conduct outlines the shared ethical standards
and key compliance policies that apply to all
ABIS employees. The Code of Conduet is
shared with new employees during onbearding.

Compliance with ABIS's Code of Conduct is
mandatory. Every employee must comply with,
and report known and suspected violations of,
the Code of Conduct or ABIS's compliance

policies. Any employes who fails to comply with
our Code of Conduct or fails to report
violations would attract penalization and strict
action against them, which might even lead
totermination, us will be deemed appropriate
by the company management.

Employees have many options for reporting
athics and compliance concerns. Managers set
the tone for their teams and are often the first-
place employess turn, but employees can also
reach out to the Human Resources managers.




Sustainable sourcing

Our approach

Iin order to fulfil our promise to procure sustainably, we will incorporate ESG as a
strategic topic across supplier life cycle stages and establish end-to-end visibility on
supplier performance through collaboration and engagement, with an end goal of co-
development and innovation fowards sustainable outcomes.

Integrating sustainable procurement inte our
ESG strategy ensures that we remain mindful of
the impact of our sourcing decisions have on
the environment and society throughout our
business. We prioritize safety, security and
human rights in our su;:;fg3 ain and arein
process of Integrating in the procurement
training process. This draws aftention fo the
provision of social value and sustainable

rocurement, as well as economic, social, and
environmental benefits like:

s creating new businesses, new jobs and new
skills in the local area
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s improving supplier diversity, innovation and
resilience

+ tackling climate change and reducing
waste.

The key driver of the sustainable soureing at
ABIS is local procurement and ﬁnum]r‘:g.%ﬂi
anly it reduces our environmental foatprint, but
alss helps ta develop the local area. For
reducing consumption and waste, and inclusive
local economic development, we prioritize
local venders for material. This also supports
our 'net zero' and decarbonization due to
reduction in energy and transportation required

due to less distance.
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Risk management

Our approach

From our internal audit committee to the risk management committee all the way

down to our business and operations, managing risks is a shared duty. Through
olicies, processes, controls, communications, trainings, and due diligence, ABIS

identifies risks through monitoring and auditing and addresses problems through

reporting, investigations, and enforcement.

We use a carefully developed process to
identify risks ot the specific company level for
current operations and ongoing initiatives, At
least once every three months, business level
review meetings are held to formally talk about
risk management, The Audit & Risk
Management Committee aids the Board in the
risk management process by identifying and
assessing any changes in risk exposure,
reviewing risk control measures and approving
remedial actions wherever appropriate.

Information Management

We menitor on a daily basis while building
systemns capable of instantly responding to
incidents that must be addressed, in addition ta
continuously bolstering efforts to secure
information security against increasingly
complex and sophisticated cyberattacks,

ABIS understands how crucial it is to preserve
sensitive data. ABIS has systems in place to act
swiftly and legally in response to requests for
disclosure of personal information as per rule of
the land.

Environment and Social Risks and
impacts

The key environmental and social risks that
may emanate during ABIS's undertaken
activities in its lifecycle are taken info
consideration in our e;:fégir:g r}'rmTzhﬂ_anﬁ ﬁc{al
management system S). Thou =
aforermantioned fust of acthitics vl be
undertaken by ABIS and its contractors, there
are risks that are required fo be mana
through various stages. These risks are largely
attributed to the general environmental and
social risks of such project activities. The
management and addresal of these identified
risks will be done through stondard cperating
procedures, tools, checklists and other
implamentation measures.
We at ABIS have developed an activity aspect
impaet matrix for projects in construefion and
ional phases. In this matrix, we have
divided activities into their likelihood and
severity fo identify their significance rafing.
The minimum confrol measures are listed
against each potential impact of the activities.
i‘\?& alse have environmental and social risk
screening and categorization framework for
the future projects of ABIS.
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